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JOB DESCRIPTION

This form summarises the purpose of the job and lists its key tasks. It may be varied from time to time at the discretion of the Authority, in consultation with the postholder.

Job title			Casual Technician (Show Operation)
Reports to		Deputy Technical Manager
Team			BEAM
Grade			Grade 5
Last updated		July 2024		
Job Summary

· To assist with the get-ins and get-outs, including loading and unloading of vehicles.
· To undertake lighting and sound tasks as necessary.
· To have at least a basic understanding of electrical safety in temporary electrical installations. 
· To help build scenic elements of incoming shows and ensure current health and safety guidance is followed in discharging these duties. 
· To operate lighting and sound or fulfil stage duties for shows.
· To promptly communicate any issues to the Deputy Technical Manager and Technical and Production Manager.
· Maintain and clean the backstage areas of the theatre when necessary. 
· To help other departments with occasional manual labour.

Key Tasks 
Operational Responsibilities
· To facilitate get-ins and set up of visiting and resident shows at BEAM.
· To help run a show track and to ensure current health and safety guidance is followed at all times. 
· To as required operate sound, lighting or fly’s.
· Use equipment as instructed through relevant training and observe all safe practices.
Management / Supervisory / Team Working Responsibilities
· Ability to work effectively on your own or as part of a team.
· Ensure all visiting companies follow our best working practices and health and safety guidelines.
· To complete venue inductions with visiting companies.
· Complete any required training. 
· Adhere to all health and safety as well as safe working practices.
Communication & Contacts
· To act as an ambassador for BEAM, its values and mission.
· To ensure good communication with visiting companies at all times to ensure the safe and successful delivery of their event at BEAM.
· Good oral and interpersonal skills 
· Ability to follow written and verbal instructions. 
Financial / Budgetary Responsibilities
· None
Other
· To complete relevant venue inductions and health and safety training
· The postholder is required to work unsociable hours.  
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PERSON SPECIFICATION

This form summarises the purpose of the job and lists its key tasks. It may be varied from time to time at the discretion of the Authority, in consultation with the postholder. 

Job title			Casual Technician (Show Operation)
Reports to		Deputy Technical Manager
Team			BEAM
Grade			Grade 5
Last updated		July 2024		
We want the postholder to be able to demonstrate the following competencies to a high level and want to use these to the full in their work.  This is more important than having a great deal of direct experience of the job content, and we will be looking for evidence of all the following key competencies during the selection process, if you are shortlisted.
· 
· Personal Effectiveness
· Proactive
· Managing Relationships
· Communication
· Customer Focus


Key Criteria 
Qualifications and Experience
· NVQ, degree or equivalent experience in at least one of Lighting, Sound, Stage work  
· Proven experience in sound, lighting or stage work in a professional setting.
Specialist Knowledge and Job Requirements
· Good knowledge of either lighting systems, sound systems or stage systems and flying.
· Good knowledge of safe systems of work in theatre.
· A good understanding of entertainment networks and protocols.
· A good understanding of theatre control software.
· Experienced in safe rigging practices. 
· Good knowledge of current H&S guidelines.
· Rigging.

Other
· Ability to lift heavy scenery, lighting and speakers.
· Ladder work.
· Ability to work at height.
· Be an advocate for excellence in the delivery of technical theatre and cinema.
· A good communicator with excellent people skills 
· Comfortable and familiar with Office 365.
· The council is committed to safeguarding and promoting the welfare of all its residents, specifically children and vulnerable adults. The council expects all its staff to have an understanding of Safeguarding and to share this commitment.

image1.jpeg




