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JOB DESCRIPTION

This form summarises the purpose of the job and lists its key tasks. It may be varied from time to time at the discretion of the Authority, in consultation with the postholder.

Job title	Technician 
Reports to		Technical Manager 
Team			BEAM
Grade			Grade 5
Last updated	August 2026	
Job Summary

· [bookmark: _Hlk165483175]BEAM has been successfully open for 2 years after a major redevelopment. Across stages, screens and community spaces, BEAM offers a broad range of professional productions, films and events, truly promising something for everyone.
· This is a rare opportunity to join the technical team at BEAM to deliver the programme across Theatres and Cinemas, including the delivery of the co-produced shows and a range of external education and outreach events.  

Key Tasks 
Operational Responsibilities

· Support the Technical Management Team in the delivery of all aspects of the technical offer including theatre, cinema and community events.
· [bookmark: _Hlk129350205]Work with the Technical Management Team to support the development of a pool of casual technicians.
· Work with the Technical Management Team to ensure all visiting productions, hires and events are adequately supported and their technical requirements met.
· Ensure all aspects of statutory Health and Safety compliance across the building are implemented with particular attention to areas relating to stages, screens and auditoria as directed by Technical Manager.
· Ensure all risk assessments and fire risk assessments across the building are implemented with particular attention to areas relating to stages, screens and auditoria as directed by Technical Manager.
· Support the delivery of an annual maintenance and testing plan for any/all appropriate technical equipment including annual PAT testing.
· Support the Technical Management Team in the implementation of policies and plans for the technical department ensuring that all technical equipment is kept up to date, compliant and fit-for-purpose; undertaking any necessary repairs in a timely and efficient manner as required.
· Ensure all rigging and lifting equipment is inspected according to LOLER regulations as directed by Technical Management Team. 
· To be responsible for Stage 1 (Main Auditorium) and Stage 2 (Studio) presentations and layouts as directed by Technical Management Team.
· To support the facilitation of audio-described and captioned performances where required.
Management / Supervisory / Team Working Responsibilities

· Complete any necessary training programmes to ensure compliance with any statutory training requirements.
· Act as appointed by the Technical Management in any role on any visiting or in-house productions including the Christmas show.
· Assist and lead on fit ups and get outs as required.
· Provide Duty Management cover as required.

Communication & Contacts

· Act as an ambassador for BEAM and its values and mission.
· Support all incoming productions, production managers, freelance technical staff and crews as required.
· Manage any technical equipment hire as required.
· Monitor all external hirers within the terms of their hire agreements.
· Maintain membership of, and involvement with, any relevant and valuable networks.
Financial / Budgetary Responsibilities

· Be aware of the financial responsibilities and ambitions of BEAM.
· Establish and maintain good relations with suppliers, seeking out competitive rates for hires and equipment as required.
Other

· The post holder will be required to work daytime, evenings and weekends.
· The post holder will be based at BEAM
· Undertake such other duties as may be reasonably be determined by the Theatre Director.
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PERSON SPECIFICATION

This form summarises the purpose of the job and lists its key tasks. It may be varied from time to time at the discretion of the Authority, in consultation with the postholder. 

Job title	Theatre Technician 
Reports to		Technical Manager 
Team			BEAM
Grade			Grade 5
Last updated	August 2026	
We want the postholder to be able to demonstrate the following competencies to a high level and want to use these to the full in their work.  This is more important than having a great deal of direct experience of the job content, and we will be looking for evidence of all the following key competencies during the selection process, if you are shortlisted.



· 



· Personal effectiveness
· Proactive
· Managing relationships
· Communication
· Customer focus
· Commercial focus


Key Criteria 
Qualifications and Experience

· [bookmark: _Hlk165607869]Good numeracy and literacy skills, including GCSE passes at grade A-C (or equivalent qualification) in English and Maths and/or equivalent experience.
· Experience of working in a technical team within an arts or cultural setting.
· Good general knowledge of technical theatre including lighting, sound and stagecraft. 
· Ability to work well in a team and to support casual technicians.
· Experience of working on a range of theatre productions of different scales.
Specialist Knowledge and Job Requirements

· Experience of installing technical lighting and sound equipment including, where appropriate, cinema equipment.
· Experience of maintaining technical theatre equipment, stage engineering and, where appropriate, cinema equipment.
· Ability to read lighting, sound and stage design plans.
· Comfortable with a range of technical theatre software applications including CAD, Q-lab etc.
· Experience of programming and use of ETC EOS systems, DiGiCo systems, DANTE and Art-Net/sACN would be desirable.
· Up to date knowledge of Technical Theatre risk assessments and Health and Safety issues.
Other

· Be an advocate for excellence in the delivery of technical theatre and cinema.
· A good communicator with excellent people skills.
· A stickler for detail with an appreciation of the bigger picture. 
· An excellent timekeeper with a commitment to organisation and tidiness in the workplace.
· Comfortable and familiar with the use of administrative software including Word, Excel, Windows 365, Zoom, Teams etc.
· The council is committed to safeguarding and promoting the welfare of all its residents specifically children and vulnerable adults. The council expects all its staff to have an understanding of Safeguarding and to share this commitment
· DBS check required.

image1.png
oEAl

STAGE SCREEN SOCIAL




image2.jpeg




image3.png
Stage Sercen Social




